
HIGH COURT OF MADHYA PRADESH  :  JABALPUR

Endt.  No.12-18    /Confdl/2018

11-15-18/96

Dated 28th September,  2018

Copy    of    letter    No.A-12023/1/2016-Estt,    dated     14.09.2018,

of the  Under  Secretary  to  the  Government  of  India,  Ministry  of  Consumer

Affairs,   Food   and   Public   Distribution   Department   of   Consumer   Affairs,

New   Delhi,   along   with   enclosures,   regarding   vacancy  to   the   1   post   of

Registrar  in  the  National  Consumer  Disputes  Redressal  Commission

(NCDRC),   New   Delhi   is   being   uploaded   for   information   of   all   eligible

candidates.

Encl  : As above.

|ARVIND KUMAR SHUKLA)

gREGISTRAR GENERAL



ENMEDIAINo. A-12023/1/2016-Estt.
Government of India

•iwiiull,  tlie  sponsoring  organization
lrs furnished by the applicant are
;-t   \`  `   +  L   `  „ ,a in.in,i  c -h-I
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MinistryofConsumerAffairs,FoodandPublicDistribution
(DepartmentofconsumerAffairs)

DatedKtr#£,4Bfaewpat=riNbee¥,D2g.±hg
To

1.   All the Ministries/Departments of Govt. of India
2.   The Chief secretaries to all the State Governments/UTs
3.   The Registrar, Supreme Court of India, New Delhi
4.   The Registrars of all High Courts in India
5.   All the Tribunals/Quasi-Judicial Authorities.

Subject:-FillinguponepostofRegistrarinPB-4(Rs.37,400-67,000)plusGrade
Pay  of  Rs.   10,000/-   (Level  -14  of  the  pay  matrix)   in   National

i.o=.u.=,?.r.D`spmut.e,i.Rhidresisf^,__s.-3_i-if,i,iofa`|*gREc`;':`ye'£D".a.`#%3
:::tpL°::;;prommoei?::}d_ reg{aDr:Fnu:.ati°n(Including       Short       Term

Sir,

I  am  directed  to`say  that  this  Department  proposes  to  fiH  up  one  post  of
RegistrarinPayBand-4(Rs.37,400-67,000)plusGradePayofRs.10,000/-,(Level-
LN4attp5=hafg%s===trx]n€cenf`e+raa.,oc±_±5=_a_i_S`,=*e::.u#rpu#5:i,rG%z=Et=£.,#o,nu.uMu£,i:s%er%ae,,i_n
National  Consumer  Disputes  Redressal  Commission  (NCDRC),  New  Delhi  under the
administrativecontroloftheDepartmentofConsumerAffairs,MinistryofConsumer
Affairs, Food & Public Distribution.   The post is to be filled up by composite method
[Deputation(IncludingShortTermContract)/Promotion]fromtheofficersunderthe
Central  Government  or  State  Government or Supreme  Court  or any  High  Court or
PSUsorTribunalsorQuasi-JudicialAuthority.Thedetailsofeligibilitycriteriahave
beengivenintheVacancyAdvertisement(enclosedherewith).

2.         Jt is  requested  that applications  of interested  and  eligible  offlcers, who
could be spared in the event of their selection,  may be sent through proper
channelinthepl.escribedproformaintriplicatealongwiththeirlast5-years'

t:DR=tAaF:AmR.Sns+°n3Srt^°n=a=a_C±:tir±f±±_i=e`r::S##S£CE==#iB±swh#e=tn}:'£o`oa=#:e3a7r3S'.C,DepartmentofConsumerAffairs,MinistryofConsumerAffairs,Food&Public
Distribution,KrishiBhawan,NewDelhi-110001within60daysfromthedate
of  publication   of  advertisement  for  this   post  in   the   Employment  News.
Application  received  after  the  due  date  or  found  incomplete  will  not  be
C0nsidered.    While  forwarding  the  application,  the  s|)onsorinp. nroz.ni7a+E^n
lpL^,,|JI  --__±JL _           1shouldverifyandcertifythatt-hoe

Deputy F}egistrar
Hjgh Court of M.P,

Jabalpur(M,r+'.)
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correct.   The following information/documents also need to be sent along with the
application :-

(a) Vigilance clearance;
(b) Integrity Certificate;
(c) Major/Minor Penalty Statement during the last 10 years;
(d) Photocopies of the ACRs/APARs of last 5 years duly attested of each page

by an officer not below the rank of Under Secretary to the Govt. of India.

3.          Applications notin the prescribed proforma and/or notaccompanied bycadre
clearance,  vigilance  clearance,  integrity  certificate,  details  of major/minor  penalties
imposed  during the  preceding 10 years  and the copies of ACRs/APARs of the last 5
years duly attested on each page are liable to be rejected summarily.

Yours faithfully,

Encl :-As above.

(A.K.#
Under Secretary to the Govt. of India

Tel. No. 011-23381120

Copy along with enclosures to :-

1.   The Director General, Bureau of Indian Standards, New Delhi
2.   The Director General, National Test House, Kolkata
3.   The Registrar, NCDRC, New Delhi



i,

F.No.A-12023/1/2016-Estt.
Government of India

Ministry of Consumer Affairs, Food & Public Distribution
DepartmentofConsumerAf_r±irs

Krishi awan, New Delhi

EL_ancyAdvertisemgiv ;h#eptember, 2018

It is proposed to fill up one post of Registrar in the Pay Band-4ff37,400 -67,000)
plus  Grade pay of ilo,000/-,  (Level-14 of pay matrix),  General  Central  Service,  Group'A'
Gazetted, Non-Ministerial in National Consumer Disputes Redressal Commission (NCDRC),
Delhi  under  the  administrative  control  of the  Department  of  Consumer  Affairs  in  the
Ministry of Consumer Affairs,  Food and  Public  Distribution.  The  post  is  proposed  to  be
filled up by composite method  [Deputation (Including Short Term Contract)/ Promotion]
fromtheofficersundertheCentralGovernmentorStateGovernmentorSupremeCourtor
anyHighCourtorPSUsorTribunaloranyQuasi-JudicialAuthority:-

(A)(I)HoldinganalogouspostsonregularbasisintheparentcadreorDepartment;or

(11)  with  two years'  service  in  the grade  rendered  after appointment thereto  on  regular
basis in the Pay Band-4 ff37,000-67,000) plus Grade Pay of €8,900/-or equivalent in the
parent cadre or Department; or

(Ill) with three years' service in the grade rendered after appointment thereto on regular
basis in the Pay Band-4 ff37,000-67,000) plus Grade Pay of {8,700/-or equivalent in the
parent cadre or Department; and

(8)PossessingthefollowingEducationalQualificationandExperience:-

(I)        ADegree in Lawfroma recognized university, and
(11)        15-years' workexperience in Group-A posts:-

(a) in a Court or Tribunal or Quasi-judicial Authority; or
(b) experience  in  Personnel  and  Administrative  matters  and  interpretation  of

rules, regulations, instructions issued by the Government from time to time.

Note 1:-The crucial date for determining eligibility will be lst November, 2016 i.e the date
of vacancy of the Post.

Note 2:-The Departmental Joint Registrar in Pay Band-4ff37,400-67,000) plus Grade Pay
of {8,700/- with  3-years  of regular service in  the grade would also  be  considered along
with outsiders and in case, he is selected, the post will be deemed to have been filled by
Promotion'

Note 3:-The period of deputation including the period of deputation in another Ex-cadre
postheldimmediatelyprecedingthisappointmentinthesameorsomeotherorganization
or  Department  of  the  Central  Government  shall  not  ordinarily  exceed  5-years.     The
maximum age limit for appointment by deputation shall not be exceeding 56-years as on
theclosingdateofreceiptofapplication.

•.-.....--2`/-
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2.          Thedutiesattachedtothe postofRegistrarareas under:-

(i)         To  supervise  all  the  State  Commissions  &  call  for  periodical  reports  on
institution and disposal and pendency of cases.

(ii)        To  issue  instructions  regarding adoption  of uniform  procedure  for hea-ring
the cases, completion of pleadings and supply of copies of documents.

(iii)      To  ensure  implementation  of objects  of the  consumer  protection Act  1986
without interfering in Quasi-Judicial freedom.

3.          Officers  selected will  have  the  option to  draw his  Basic  Pay plus  deputation  duty
allowance  or  to  have  his  pay  fixed  in  the  scale  of pay  of the  post  in  accordance  with
DOP&T's OM  No.  6/8/2009-Estt,  (pay-II)  dated  17th June,  2010  as amended from time to
time.

4.         Applications  of interested  and  eligible  officers,  who  could  be-spared  in the
event  of their  selection  may  be  sent  through  proper  channel  in  the  prescribed
proforma   (Annexure   -   I)   in   triplicate  along  with   their   last   5-years'   Annual
Performance Appraisal Reports so as to reach the Under Secretary {Estt.), Room No-
373-C,  Department of Consumer Affairs, Krishi Bhavan, New Delhi within  60-days
from  the  date  of  publication  of  this  advertisement  in  the  Employment  News.
Application received after the due date or found incomplete will not be considered.
While  forwarding the  app.Iication,  the  sponsoring organisation  should  verify and  certify
that    the     particulars     furnished     by    the    applicant    are     correct.     The     following
information/documentsalsoneedtobesentalongwiththeapplication:-

Cadre Clearance;
Vigilance Clearance keeping in view the instructions contained in DoP&T's O.M.s
No.14017/101/91-Estt.(RR) dated 14.07.1993 and No.11012/11/2007-Estt.(A)
dated 14.12.2007;
Integrity Certificate;
Major / Minor Penalty Statement imposed during the last 10-years; and
Photocopies of the APARs of last 5-years duly attested of each page by an offlcer
not below the rank of Under Secretary in the Govt. of India.

5.          Applications  not  in  the  prescribed  proforma  and/or  not  accompanied  by  cadre
clearance,   vigilance   clearance,   integrity   certificate,   details   of  major/minor   penalties
imposed  during the last lo-years  and  upto date APARs  dossiers  for the last 5 years duly
attested on each page are liable to be rejected summarily.

Under Secretary(Estt.)
Tel. 23381120
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chronological order Enclo
7.   Details   of  Employment,   in
auth     t. t,     ,   viuci.   I][iclose   a   separate   sheet  as   dulydutnentlcatedbyyoursignature,ifthespacebelowisinsufficient.

On Post held onregular From To *Pay      Band      andGradePay/PayScaleofthepostheldonregularbasis
Natu re                of

basis Dutiestin   detail)highlightingexperiencerequiredfortheOstI.

*

a      ied for

.      y   and and Grade paygranted underACP/MACp are personal to the officerand,therefore,shouldnotbementioned.OnlyPayBandandGradePay/PayScaleofthepostheldonregularbasistobementioned.DetailsofACP/MACPwithpresentPayBandandGradePaywheresuchbenefitshavebeendrb

Office/Jnstftution Pay, Pay Band, and Grade PaydrawnunderACP/MACPSchem
From                               To

e

8, Nature of present employment
£#n^£d=h_?:  -or   Teiri5;=Z;L-g:
Quasi-PermanentorPermanent

9.In case the
_  _--I.-` ,,,, I,(11

is   held   on  -deputation/contract
L___.             ,

appointment

Present

state -

employment

appointment          on
deputation/contract

c)Name    of
office/organizatioij       tj
which      the      applicant
belongs.

and Pay of the post
held in substantive
capacity     in     the
Parent

anization



9.SNote: In case of officers already on deputation, the applications of
such officers should be  forwarded by the parent cadre/  Department
along   with   Cadre    Clearance,   Vigilance   Clearance   and   Integrity
Certificate.

9.2 Note: Information under Column 9(c) & (d) above must be given
in all cases where a person is holding a post on deputation outside the
cadre/ organization but still maintaining a lien in his parent cadre /
organization

10. If any post held on deputation in
the  past  by  the  applicant,   date  of
return from  the  last deputation  and
other details.
11.     Additional     details     about
present employment:
Please state whether working under
(indicate the name of your employer
against the relevant column)

a)   Central Government
b)  State Government
c)   Autonomous organization
d)   Government undertaking
e)   Universities
f)    Others

12.   Please   state   whether   you   are
working in the same Department and
are  in the feeder grade  or feeder to
feeder grade.
13.   Are you in Revised Scale of Pay?
If yes,  give  the  date  from  which  the
revision took place and also  indicate
the pre-revised scale.
14. Total emoluments per month now drawn

Basic Pay(Pay in PB+G.P.) Grade Pay Total Emoluments

i

15.   In  case  the  applicant  belongs  to  an   organization  which  is  not  following
the Central Government Pay-Scales, the latest salary slip issued by the Organization
showing the following details may be enclosed,
Basic Pay with Scale of Dearness    Pay/interim    relief/ Total Emoluments
Pay      and      rate      of other      Allowances      etc.,(with
increment break-up details)                   ``

I



16.AAdditionalinformation,if any,relevanttothepostyouappliedforinsupportofyoursuitabilityforthepost.(Thisamongotherthingsmayprovideinformationivithregardto(i)additionalacademicqualifications(Ii)professionaltrainingand(iii)workexperienceoverandaboveprescribedinthevacancyCircular/Advertisement) \

(Note:   Enclose   a   separate   sheet,   if  the   space   isinsufrlcient)168Achi

evements :Thecandidatesare requested  to  Indicate  informationwithregardto;

(D          Research publications and  reports  and  specialProjects

(ii)       Awards/Scholarship/Offi.cial Appreciation("a:f:]i]east;::st,tut[:::h/soc]e:the:and,.Pr°fess]°na(iv)Patentsregisteredlnownnameorachl.evedfortheorganization(v)Anyresearch/innovativemeasureinvolvingofficialrecognition(vi)Anyotherinformation(Note:Encloseaseparatesheetifthespaceisinsufficient17.PleasestatewhetheryouareapIinfd

I     I

py   g  or   eputatlon(ulf:ecr),rAabns+orroF;ico+T!_Re:ii5io;=eanrtpl#ilsfs`.ora£FoutttftcleornsunderCentral/StateGovernmentsareonlyeligiblefor``Absorption".Candidatesofnon-GovernmentOranizationsareeliibleonlforshortTermcontract#a:IIfh%t:onF"?Ft:ST€:!'Ab-i=-rp-tfif`;'vfe`-i¢=5,'o`yomnirn%ftareavailableonlyifthevacancycircularspeciallymentionedrecruitmentby"STC"or"Absorption"or``Re-emloment".18whethb

er   elon  stosc  ST

ave  carefully gone  through  the  vacancy  circular/advertisement  and  I  am  wellawarethattheInformationfurnishedintheCumculumVitaedulysupportedbythedocumentsinrespectofEssentialQualiflcation/WorkExperiencesubmittedbymewlllalsobeassessedbytheSelectionCommitteeatthetimeofselectionforthepost.TheInformation/detallsprovidebymearecorrectandtruetothebestofmyknowledgeandnomaterialfacthavingabearingonmyselectionhasbeensuppressed/withheld.

(Signatureofthecandidate)
Address

Date
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CertificationbytheEm_Dloyer./CadrecontrollingAuthQitw

The information/details provided in the above application by the applicant are true
and   correct   as   per   the   facts   available   on   records.   He/she   possesses   educational

qualificationsandexperiencementionedintheVacancyCircular.If selected,he/shewillbe
relieved immediately.

2. Also certified that;

(i)        There  is  no  vigilance  or  disciplinary  case  pending/contemplated  against
Shri/Smt......-.-.............-..

(ii)        His/Herintegrityis certified.
[iii)      His/Her cR Dossier in original is enclosed/photocopies of the ACRs/APARs

forthelast5yearsdulyattestedbyanofficeroftherankofUnderSecretary
of the Govt. of India or above are enclosed.

(iv)      No major/minor penalty has been imposed on him/ her during the last 10
years or A list of major/ minor penalties imposed on him/ her during the last
10 years is enclosed(as the case may be),

Counter signed

(Employer/CadreControllingAuthoritywithSeal)

Date:
Place:



1.   Vigilance  Clearance will not normally be granted for a period of 3 years after the
currency of punishment, if a minor penalty has been imposed on an officer. In case
of imposition of a major penalty, Vigilance Clearance will not normally be granted
for a period of 5 years  after the  currency of punishment in terms  of DOP&T 0.M.
No.11012 /11/2007-Estt.(A) dated 14.12.2007.

2.Whileforwardingapplicationsinrespectofofficerswhoareabouttocompletetheir
'cooling-off   period   shortly   the   instructions   of  DOP&T   as   contained   in   0.M.

No.2/1/2012Estt.(Pay.II)dated04.01.2013maybestrictlyadheredto.

3.   The  applications/CV  not  accompanied  by  supporting  certificates/documents  in
support of Qualification  and  Experience  claimed  by the  candidates  would  not be
processedfordeterminingtheeligibilityofthecandidatesfortheselection.

4.   Crucial date for determining the eligibility of the applicants win be  lst November,
2016i.e.thedateofoccurrenceofvacancyofthispost.

5.   To facilitate determination of eligibility of the applicants working in  Public Sector
Undertakings/Autonomous  organizations  not  following  the  Central  Government
Scales,  their  equivalent  scales  of  pay/posts  may  be  confirmed  by  the  lending
organization.


